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“Mentoring, which has continued to grow,                            
is a highly popular aspect of work life at UCSF.           
Faculty members who have had mentors report 

more positive views throughout the survey                     
as compared to those who have not established               

those relationships.” 

• Executive Summary, 2017 Climate Survey
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UCSF Female Faculty Pipeline
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UCSF Faculty Gender by Series
(n = 3099)
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Climate for Men and Women, 2017
(as evaluated by both men and women)



Views of  Climate for Women
2011 and 2017
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Who Receives Preferential Treatment ?
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